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From Barbara Mongar, the Mat-Su Reentry Coalition Coordinator

The door closed, and Jane walks away feeling dejected. This was the fifth rejection she had received this
week for employment. “Sorry”, they told her, “Our company policy won’t allow us to hire felons.” Some
of her old friends keep telling her they had the answer to all her problems, however she knows what
that would mean and she doesn’t want to go down that path again. She wants to find a lawful way to
earn a living, but that option is looking pretty bleak. Staying sober is also becoming harder, with
worrying about trying to find work and a place to live. She is down to her last $20 and doesn’t know
what to do or where to turn.
Sadly, the scenario described above is a far too common one. Many individuals who are released from
prison run into similar obstacles, from employers not willing to hire them because of their past criminal
history, to property owners who are not willing to rent to them for the same reason. These are just a
few of the many reasons that we established the Mat-Su Reentry Coalition.

The Mat-Su Reentry Coalition is a collaboration of individuals, community stakeholders, public
and not-for-profit agencies, faith-based and business partners who are united and committed
to reducing recidivism among returning citizens to the Mat-Su community. Our mission is to
“Promote public safety by identifying and implementing strategies that increase former
prisoners’ well-being within the community and reduce the likelihood of their return to prison
through recidivating.”
One of the ways we accomplish our mission is by creating strong community partnerships, such
as our partnership with the Mat-Su Job Center. If Jane, from the scenario at the beginning of
this article, had contacted Brian Galloway, our Reentry Case Manager, he would have referred her for
assistance to the reentry staff at the Mat-Su Job Center. Ashley Smith, an Employment Services
Technician in the Mat-Su Job Centers resource room, works one-on-one with reentrants who are
reentering the workforce. Ashley assesses their needs, focuses on their abilities and skills, while
addressing gaps that could require additional supports.
Another part of our mission is to guide community members in understanding that assisting reentrants
to obtain jobs, housing, and get settled back into the community, also helps to increase public safety. As
the Reentry Coalition Coordinator, I would be happy to conduct presentations to any organization in the
Mat-Su Valley and explain the work that the Reentry Coalition does and why it is important to maintain a
safe community. If your organization is interested in learning more about the Mat-Su Reentry Coalition
please contact me at (907) 414-4077 or email me at Barbara.mongar@valleycharities.org.

Barbara Mongar
Coordinator, Mat-Su Reentry Coalition
Note: For more information on the Mat-Su Reentry Coalition see page 4
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Landmark Opioid Agreement Receives Final Approval
Department of Law / Press Releases

March 1, 2022
(Anchorage, AK) – Alaska Attorney General Treg Taylor announced today the final approval of a landmark, $26 billion
multijurisdictional agreement to settle claims with pharmaceutical companies over their business practices related to the
nation’s prescription opioid epidemic.
The nation’s three major pharmaceutical distributors -- Cardinal, McKesson, and AmerisourceBergen – and Johnson & Johnson,
which manufactured and marketed opioids, faced more than 4,000 lawsuits in state and federal courts. The agreement settles
those claims and establishes guidelines for the companies intended to prevent such a crisis from happening again.
Alaska and nine political subdivisions within the state will receive a total of $58 million from the settlement. The drug
companies will begin releasing funds to a national administrator on April 2. Money will start flowing to state and local
governments in the second quarter of this year.
“All of us know someone who suffered from opioid addiction, and this crisis has taken its toll on our communities,” Attorney
General Taylor said. “This agreement sends a message to the companies that would put profits ahead of people.”
The agreement marks the culmination of three years of negotiations to resolve the claims of state and local governments
across the country. It is the second largest multistate agreement in U.S. history, second only to the Tobacco Master Settlement
Agreement.
Fifteen percent of Alaska’s $58 million will be directed to the nine political subdivisions that participated in the agreement. The
remainder will be used to help Alaska and its people recover from the effects of opioid abuse and addiction.
The state’s Opioid Advisory Council will make recommendations about how the funds should be allocated. Administrative
Order 324 established the Opioid Advisory Council which consists of 13 members that represent local government, public
health, and representatives from the House and Senate. The Council’s report to Governor Mike Dunleavy is due Dec. 1.
In all, 52 states and territories and thousands of local governments signed on to the agreement.
As required by the agreement,
Cardinal, McKesson, and AmerisourceBergen will:








Establish a centralized independent clearinghouse to provide all three distributors and state regulators with aggregated
data and analytics about where drugs are going and how often, eliminating blind spots in the current systems used by
distributors.
Use data-driven systems to detect suspicious opioid orders from customer pharmacies.
Terminate customer pharmacies’ ability to receive shipments, and report those companies to state regulators, when they
show certain signs of diversion.
Prohibit shipping of and report suspicious opioid orders.
Prohibit sales staff from influencing decisions related to identifying suspicious opioid orders.
Require senior corporate officials to engage in regular oversight of anti-diversion efforts.

Johnson & Johnson will:






Stop selling opioids.
Not fund or provide grants to third parties for promoting opioids.
Not lobby on activities related to opioids.
Share clinical trial data under the Yale University Open Data Access Project.
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DOC Reentry Unit Update
Upcoming Mat-Su Reentry
News:


Based on guidelines from the CDC, the Department of Corrections has opened up all
but four facilities to contractors and visitors. The four still closed are Anchorage
Correctional Complex-East, Palmer Correctional Center, Spring Creek Correctional
Center, and Yukon-Kuskokwim Correctional Center. All visitors, contractors, and
volunteers will need to be screened at the front door and wear masks in the facility.



The Reentry Unit is partnering with the Alaska Department of Labor and Workforce
Development to provide employment specialist services inside the institutions
statewide. One part of this partnership is the CAREERRS grant which provides for
training and employment skills while a participant is incarcerated with the goal of
having a job ready and waiting upon release.



With the opening of the facilities, more people will be able to attend classes and
enroll in programs in the facilities. Those studying for a GED or high school diploma
who do not complete the testing and receive a diploma prior to release will be
encouraged to continue their studies with the community adult basic education
program. In the Mat-Su, that will be Nine Star at the Westside Center.

Mat-Su Reentry Services Forum
Wednesday, March 16
10:00 to 11:30 AM
The Mat-Su Reentry Coalition and Case
Management Program invites you to
join us in a virtual Reentry Services
Forum every third Wednesday of the
month. Service providers, Field PO’s,
Institutional PO’s, Case Managers, and
any others who are interested in
attending are welcome.
During the this Forum there will be a
free flow of communication to set up
assistance for individuals that are
releasing back into the community.
For more information contact Barbara
Mongar at
Barbara.mongar@valleycharities.org
——————————————————



AKDOC- Reentry Unit has made resource bags to be given to reentrants. Each pack
contains hat, gloves, socks, hand warmers, pens, reentry information, a water
bottle, toothbrush, and hygiene items. Currently, we have winter resource bags
available and will be delivering them to the Mat-Su Reentry Coalition. If you have
suggestions on items to place in our resource bags, please message
doc.reentry@alaska.gov.

Announcement
The recordings from the 2022 Mat-Su
Reentry Summit are now availed
through the Mat-Su Reentry Webpage .
Mat-Su Valley Reentry Program | Valley
Charities Inc
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Mat-Su Job Center Update
By: Amanda Carlson, Mat-Su Job Center Manager

Mat-Su Reentry Coalition
The Mat-Su Reentry Coalition is a
collaboration of individuals,
community stakeholders, public
and not-for-profit agencies, faithbased and business partners who
are united and committed to
reducing recidivism among
returning citizens to the Mat-Su
community.
Our Mission
To promote public safety by
identifying and implementing
strategies that increase former
prisoners’ well-being within the
community and reduce the
likelihood of their return to prison
through recidivating.
We will accomplish this by:



Improved communication
and collaboration between
Alaska Department of
Corrections and the
community.



Building community
partnerships to strengthen
local services.



Identifying barriers for those
being released from
incarceration and taking an
active role in addressing
those concerns.



Promoting community
educational and training
opportunities for those
releasing regarding
resources.



Mat-Su Job Center is hosting the Employer Expo March 30th from 10am to 3pm at the
Menard Center – this is a free event and we’ve just about reached capacity for Employer/
Partner participation.
Job seekers come visit the Mat-Su Job Center to prepare your resume, make copies or fill
out general applications before the event. We will have over 100 employers who are
hiring, various training providers from university, vocational technical programs or learn
about various apprenticeship opportunities. Contact the job center M-F 8am to 5pm with
questions or to learn more (907) 352-2500.
Join us for our Job X zoom meeting, this is a partnership/collaboration between agencies
and employers to assist individuals in finding suitable employment, this meeting is held
twice monthly and highlights a local employer/business or partner who would like to
express their business needs, market themselves, network with others in our community,
and meet with vocational professionals who provide employment services. Building
relationships between agencies, community business partners, and employers is
beneficial for everyone! If you would like to be a presenter at Job X or would like to
participate to learn more about local resources and agencies please contact our Business
Connection staff Derek Homme at (907) 352-2515 or email to request an invitation to
Derek.Homme@alaska.gov.

The State of Alaska offers Fidelity Bonding for employers who hire at-risk job seekers, this
includes those that are ex-offenders, individuals in recovery, poor credit/bankruptcy,
economically disadvantage persons, individuals who lack work history or dishonorably
discharged from the military. This is a no-cost deductible bond that covers the employer
up to 5k from any loss due to work related employee theft or dishonesty. Please contact
us at the Mat-Su Job Center for more information (907) 352-2500 or
matsu.jobcenter@alaska.gov.

In March Trends, new population estimates show
Alaska grew 0.1 percent last year. Also in this issue:
Average wage growth over the decade, and how the
pandemic affected worker counts and wages.

Work in conjunction with the
Department of Corrections to
inform and promote

Note: For more information on the Mat-Su Reentry
Coalition contact Barbara Mongar
at Barbara.mongar@valleycharities.org
or go to our Webpage at
Mat-Su Valley Reentry Program | Valley Charities Inc
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