
 

          Newsletter 

Inside this issue 

The Digital Divide After Prison:  
How Cornell is Reimaging 
Reentry through 
Technology………………………..2-3 

15th annual Shamrock Shuffle 
5K fills Anchorage streets with 
green…………………………………….3 

Reentry, Knik Tribe & 
Chickaloon Village Events..…...3 

Mat-Su Job Center Update…...4 

Monthly Resource Highlights..4 

Celebrating April as Second Chance Month 
 

Second Chance Month is a nationwide campaign that began in 2017 to recognize that individuals  

with a criminal background deserve the opportunity to reach their full 

potential. By acknowledging and celebrating Second Chance Month, we bring 

attention to the reality that even after people have paid their debt to society, 

they continue to face significant challenges that can hinder their ability to 

succeed.  

 

These challenges often include securing stable employment, finding affordable 

housing, accessing health care, and overcoming the social stigma that follows 

them as they work to reintegrate into their communities. Raising awareness of 

these barriers is an important step toward creating a more supportive and 

equitable environment for returning citizens. 

 

The Mat-Su Reentry Coalition is proud to honor Second Chance Month by 

hosting a community-wide hybrid meeting on April 7th from 8:30 to 10:00 AM 

at the Mat-Su Health Foundation Building, with a virtual option available via Zoom.  

 

The event will feature several guest speakers from organizations dedicated to supporting individuals transitioning from 

incarceration. True North will share information about their Day One Center and Crisis Program; the Mat-Su Job Center will 

discuss employment assistance available to formerly incarcerated individuals both inside and outside correctional facilities; 

and the Mat-Su Reentry Program will facilitate a Lived Experience Panel, where individuals will share their personal stories of 

resilience and success. 

 

Those interested in attending in person may join us in the Mat-Su Health Foundation training rooms on the first floor on April 

7th—no pre-registration required. To attend via Zoom, please contact me at Barbara.mongar@valleycharities.org and I will 

provide the meeting link. 

 

Recognizing and celebrating Second Chance Month is essential because it highlights the importance of providing meaningful 

support to individuals returning from incarceration so they truly have the opportunity for a second chance. When people have 

access to resources and community support, their likelihood of successfully reentering society increases—and successful 

reentry leads to stronger, safer communities for everyone. 

 

 

Barbara Mongar  

Mat-Su Reentry Coalition Coordinator 
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Note: For more information on the Mat-Su Reentry Coalition see page 4 

mailto:Barbara.mongar@valleycharities.org


 

Anderson, director of technological innovation for the Criminal Justice and Employment Initiative in Cornell’s School of 
Industrial and Labor Relations, had met the man while recruiting participants for a National Science Foundation-funded study 
on the stressors people face when searching for work after incarceration.   
 

The man had served 20 years in prison. He had never used a smartphone or new technology. He had never sent an email.   
Yet, he was expected to apply for jobs, housing and benefits entirely online.  
 

“That was a visceral moment,” Anderson said. “We expect returning citizens to navigate a digital world without ever being 
taught how.”  
 

To address these barriers, Anderson co-founded Rézme, a platform designed to help job seekers navigate automated hiring 
systems, background checks and fair-chance hiring protections. The platform aims to support individuals whose applications 
are often filtered out by algorithms before reaching a human reviewer.  
 

“Technology created many of these barriers,” Anderson said. “So technology has to be part of the solution.”  
 

Across the United States, digital platforms now mediate access to employment, housing, education and social services. For 
people returning home after incarceration, reentry means navigating systems they may never have used before. Anderson 
said that technology, if intentionally designed, can either expand access to opportunity or deepen inequality for the 
approximately 77 million Americans who have a criminal record.    
 

To understand the roots of this digital divide, Anderson pointed to the technological reality of incarceration. In most U.S. 
prisons, incarcerated people are completely prohibited or restricted in some capacity from accessing the open web, a barrier 
that is commonly rooted in security concerns.  
 

The lack of technology available to incarcerated individuals limits their ability to engage in average communication or 
educational activities that many people take part in on an everyday basis.  
 

As a result, many individuals return home after incarceration with little experience using email, job portals, mobile banking or 
app-based navigation. Smartphones are frequently required for probation or parole check-ins, yet little guidance is provided 
on how to use them.   
 

“We live in a mobile-first world,” Anderson said. “But if you’ve been away for years, even basic symbols, like the paper 
airplane icon used to send an email,  don’t mean anything.”  
 

Securing stable employment after release from prison is already an uphill battle, especially for people with criminal records. 
This challenge is compounded by the fact that many formerly incarcerated individuals lack basic digital and technological skills 
that are now expected in most workplaces.   
 

When people leave prison without the tools needed to compete in today’s job market, they face a much higher risk of         
long-term unemployment, which can push some back toward illegal activity as a means of survival.  

At Cornell, Anderson’s work with Rézme is housed within the Criminal Justice and Employment Initiative, which is part of the 
ILR School’s Center for Applied Research on Work. The initiative partners with employers, reentry organizations and public 
agencies to expand access to employment for people impacted by the criminal legal system.   

An integral part of CJEI is the training program, which provides employer training, community partner training and justice-
involved training, which refers to education for previously incarcerated individuals. Through employer training, CJEI educates 
organizations and HR professionals on laws that affect the hiring of people with criminal records, including Ban the Box 
policies, human rights protections, Title VII and the Fair Credit Reporting Act.   

The organization also works with community groups and reentry organizations to build partnerships, host job and resource 
fairs and expand employment opportunities for people who have been incarcerated or have criminal records. Partners include 
organizations such as The Fortune Society and the Women’s Prison Association.  (Continued on bottom of page 3) 
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The Digital Divide After Prison: How Cornell is Reimaging Reentry 

Through Technology By: Rebecca Ryan, The Cornell Daily Sun, March 24, 2026 

https://www.ilr.cornell.edu/cjei
https://news.cornell.edu/stories/2024/10/hr-tool-helps-job-applicants-criminal-records-land-jobs
https://www.rezme.app/
https://pmc.ncbi.nlm.nih.gov/articles/PMC7973804/
https://pmc.ncbi.nlm.nih.gov/articles/PMC12052546/
https://www.ncsl.org/civil-and-criminal-justice/criminal-records-and-reentry-toolkit
https://thelastmile.org/digital-literacy-in-prisons-reentry-technology/
https://legalclarity.org/can-inmates-use-the-internet-in-prison/#:~:text=Correctional%20facilities%20prioritize,within%20the%20institution.
https://www.prisonpolicy.org/reports/outofwork.html
https://pmc.ncbi.nlm.nih.gov/articles/PMC4288962/
https://www.ilr.cornell.edu/carow
https://www.law.cornell.edu/wex/fair_credit_reporting_act_(fcra)
https://www.runningfreealaska.com/
https://www.alaskasnewssource.com/2026/03/15/15th-annual-shamrock-shuffle-5k-fills-anchorage-streets-with-green/
https://cjei.cornell.edu/fix-your-record
https://www.cornellsun.com/article/2026/03/the-digital-divide-after-prison-how-cornell-is-reimagining-reentry-through-technology


 

Mat-Su Reentry Events: 

 Community-Wide Reentry 
Coalition Team Meeting 
Tuesday, April 7, 2026 
8:30 to 10:00 AM      

Mat-Su Health Foundation  

The Mat-Su Reentry Coalition    

invites you to attend a hybrid      

Community Wide Reentry meeting 

with guest speakers.  

All are welcome to attend.  

 

 Mat-Su Reentry Forum 
Wed, April 15, 2026 
9:00 to 10:00 AM 

 The Mat-Su Reentry Forum is    

every third Wednesday of the 

month. Services Providers, Field 

PO’s, Case Managers, and any    

others interested in attending are 

welcome. 

____________________________ 

For questions, to sign up, or for 

zoom links to the above events 

please contact Barbara Mongar at: 

barbara.mongar@valleycharities.org 
____________________________ 

 

Knik Tribe Events: 

 Knik Tribe Family Culture 
        Nights — Bi-Weekly,  
        Wednesdays, 5:30 - 7:30 PM; 
        Location:  758 Shoreline Dr.  
        Wasilla, AK;  (Open to All)   
        Compact@KnikTribe.org          
        907-373-7991   
 
 

 Youth Wellbriety Circle    
           Fridays, from 1 to 3PM;   
           Location: MyHouse, Wasilla  
_______________________________________________ 

Chickaloon Village         
Traditional Council  
Events:          

 Wellbriety Talking Circle    
        Wednesdays, 1 to 3PM;   
        Location: Sutton Library 
        More Info:  907-761-3912 

15th annual Shamrock Shuffle 5K fills Anchorage streets 

with green 
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Hundreds of runners 
donned all manner of green outfits 
and took to the streets in 
Anchorage Saturday for the 15th 
annual running of the Shamrock 
Shuffle 5K.  
 

The event, put on by Skinny Raven 
Sports and hosted at the Bear 
Tooth, coaxed nearly 900 
participants out onto the bitter cold 
course, according to Events 
Director Mark Iverson. 
 

The 2026 event continued the 
race’s tradition of partnering with the nonprofit Running Free Alaska, which seeks to help female 
inmates in Alaskan prisons find community and support through running. 
 

Sarah Hayes was once one of those inmates, but got a chance to run the race this year for the 
first time since she was released. 
 

“I had never run in my whole life until Running Free came with the coaches into Hiland 14 years 
ago,” Hayes recalled. “Little by little, you build up. And you realize that you can do so much more 
than you think you can.  
 

After the race, Hayes took a moment to reflect on the full-circle moment. “It’s like a metaphor 
for life challenges,” she said. “Get down the hill, then you gotta come back up it.” 
 

Skinny Raven’s vector of support for the nonprofit was the outrageously-costumed “Lucky the 
Leprechaun,” who started the race a minute after the rest of the field did. Every runner he 
passed, which was the vast majority of them, meant $1 would be donated toward Running Free 
Alaska. 
 

Full video can be viewed through the below link: Alaska News Source 
 

 

The Digital Divide After Prison: How Cornell is Reimaging Reentry Through 

Technology (Continued from page 2) 
 

In addition, CJEI provides training directly to job seekers with criminal records, helping them 

understand their legal rights, how background checks are used in hiring and how to navigate the 

job search process. Another part of CJEI is the Criminal Record Online Toolkit, which helps 

individuals understand and check their criminal record.   
 

Anderson said Cornell’s role as a research institution positions it to test how technological tools 

can either widen or narrow access to opportunity.  “Universities are where invention happens,” 

he said. For Anderson, the potential of technology goes beyond efficiency to equity. He believes 

that technology, when deployed intentionally, can help reshape what justice and mobility look 

like in the digital age.   
 

“The tools exist now,” Anderson said. “What we need is the will to use them for the people who 
need them most.”   
 

Full Article can be found at: The Cornell Daily Sun 

Running Free Alaska is a  non-profit that conducts a 

structured     running program at Hiland Mountain 

Correctional Center 

By: Charlie Fellows, 2KTUU AK News Source / Mar 14, 2026 

mailto:barbara.mongar@valleycharities.org
mailto:Compact@KnikTribe.org
https://www.ilr.cornell.edu/cjei
https://news.cornell.edu/stories/2024/10/hr-tool-helps-job-applicants-criminal-records-land-jobs
https://www.rezme.app/
https://pmc.ncbi.nlm.nih.gov/articles/PMC7973804/
https://pmc.ncbi.nlm.nih.gov/articles/PMC12052546/
https://www.ncsl.org/civil-and-criminal-justice/criminal-records-and-reentry-toolkit
https://thelastmile.org/digital-literacy-in-prisons-reentry-technology/
https://legalclarity.org/can-inmates-use-the-internet-in-prison/#:~:text=Correctional%20facilities%20prioritize,within%20the%20institution.
https://www.prisonpolicy.org/reports/outofwork.html
https://pmc.ncbi.nlm.nih.gov/articles/PMC4288962/
https://www.ilr.cornell.edu/carow
https://www.law.cornell.edu/wex/fair_credit_reporting_act_(fcra)
https://www.runningfreealaska.com/
https://www.alaskasnewssource.com/2026/03/15/15th-annual-shamrock-shuffle-5k-fills-anchorage-streets-with-green/
https://cjei.cornell.edu/fix-your-record
https://www.cornellsun.com/article/2026/03/the-digital-divide-after-prison-how-cornell-is-reimagining-reentry-through-technology


 

 
The Mat-Su Employer Expo was a great success. I hope you had a chance to come by or 

participate. We had a total of 108 Employer/Partners attend this year and approximately 

771 Job Seekers. We appreciate everyone sending out flyers and helping us promote our 

largest job fair in the Mat-Su. Thank you! 
 

Mr. Norm Lingley is one of our Employment Services Technicians at the Mat-Su Job Center. 

He provides in-reach services at Goose Creek, Point Mackenzie, and Palmer Correctional, 

and works one-on-one with reentrants returning to the workforce. Norm assesses their 

needs, focuses on their abilities and skills, while addressing gaps that could use additional 

support. Norm provides a multitude of services and resources to help individuals overcome 

barriers to employment and achieve success. If you are working with a reentrant that needs 

one-on-one assistance with any employment and training services, please reach out to Norm 

at 907-352-2525 or Norm.lingley@alaska.gov.  
 

For the most up-to-date information on open recruitments, job fairs, and virtual job 

readiness workshops, please visit www.jobs.alaska.gov/jobfairs. The Mat-Su Job Center 

hosts various recruitments each month. If you want more information about how we can 

promote and host a recruiting event for your business, or would like to know what 

employers are participating each month for job seekers, please reach out to our Business 

Connection staff, Faith Woosley at (907) 352-2523 or 

faith.woolsey@alaska.gov   
 

Reentrants, Job seekers, and Veterans interested in funding 

through Career Support and Training, we are open to the 

public Monday-Friday from 8 am-5 pm, and are located at 

877 W. Commercial Drive in Wasilla. Contact us by phone at 

(907) 352-2500 or email matsu.jobcenter@alaska.gov. 

Mat-Su Job Center Update Mat-Su Reentry Coalition 

The Mat-Su Reentry Coalition 

is a collaboration of 

individuals, community 

stakeholders, public and not-

for-profit agencies, faith-based 

and business partners who are 

united and committed to 

reducing recidivism among 

returning citizens to the      

Mat-Su community.  

Our Mission 
To promote public safety by 

identifying and implementing         

strategies that increase former 

prisoners’ wellbeing within the 

community and reduce the       

likelihood of their return to 

prison through recidivating.   

We will accomplish this by: 

  Improved communication 

and collaboration 

between Alaska 

Department of         

Corrections (DOC) and the           

community. 

  Building community         

partnerships to 

strengthen local services. 

  Identifying barriers for 

those being released from           

incarceration and taking 

an active role in 

addressing those 

concerns. 

  Promoting community     

educational and training  

opportunities for those    

releasing regarding            

resources. 

  Work in conjunction with 

Alaska DOC to inform and 

promote reentry efforts in 

Alaska.  

By: Michele Bentz, Mat-Su Job Center Manager 
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Note: For more information on  the     

Reentry Coalition contact Barbara.mongar@valleycharities.org or go to our Webpage at Mat-Su Valley Reentry Program | Valley Charities Inc. 
 

April Trends: A look at Alaska's high-value metal mining 

industry. Also inside: The 2020s have been relatively calm for 

population change compared to the previous decade. 

                         Monthly Highlight of Resources in the Mat-Su 

   April is National Second Chance Month 
                          

      Valley Charities Reentry Program: The focus and goal of the Valley Charities Mat-Su Reentry        

Program is to help these individuals integrate successfully back into the community by setting them  

up for success with skills to contribute to society in a positive way.   

        Phone:   907-521-1854;  Address:  400 N. Yenlo Street, Wasilla, AK 99654 

        Website: Mat-Su Valley Reentry Program | Valley Charities Inc  
 

 Daybreak Reentry Program: The Valley Reentry Program focuses on reducing recidivism among 

those people who are coming out of the prison system and returning to society. The program is      

voluntary and open to those individuals who are scheduled to be released or have been recently    

released from the Department of Corrections.  

        Phone:   907-746-6019, Address: 550 S. Alaska St, Ste. 202, Palmer, AK 99645  

        Website: Community Reentry Program - Daybreak  

mailto:Norm.lingley@alaska.gov
http://www.jobs.alaska.gov/jobfairs
mailto:faith.woolsey@alaska.gov
mailto:matsu.jobcenter@alaska.gov
mailto:Barbara.mongar@valleycharities.org
https://www.valleycharities.org/mat-su-valley-reentry-program/
https://live.laborstats.alaska.gov/trends-magazine/2026/April/a-high-value-resource-in-alaska
https://www.valleycharities.org/mat-su-valley-reentry-program/
https://daybreakmhsc.com/community-reentry-program/
https://live.laborstats.alaska.gov/trends-magazine/2026/April/a-high-value-resource-in-alaska

